
 
 

GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT 
STRATEGIC HIRE REQUEST 

_______April 11, 2023_________       
Date 

Site Position Justification 
 

☒GC 

☐CC 

☐DS 

 
Please include: 
 
Position Title: 
Vice President of 
Academic Affairs 
 
 
Position #: 
MG-00039 
 
FTE: 1.0 
 
 
 
Level: M-12 
 
 
 
Department: 
Academic Affairs 

  
1. Key responsibilities of position:  

o  This position services as the chief instructional officer of the college 
and is responsible for the administrative oversight of all instructional 
programs, workforce training, instructional technology, tutorial 
services, library, and learning resources. 
 

2. Current status of position:  
 
o Filling a replacement position included in the budget 
o Filling a restructured position included in the budget 

 Has an Org Mod been approved? Yes / No 
 Org Mod approval date _______________ 

o Filling a new position 
 Has an Org Mod been approved? Yes / No 
 Org Mod approval date _______________ 

o Other (please specify) 
 

 
3. Strategic Staffing Rationale: 

Please address at least one of the following items:  
 
o Legal mandates 
o Accreditation requirements 
o Health and safety priorities 
o Critical threshold of instruction or support services  

This position is necessary for maintaining critical threshold of 
educational and support services.  In addition with compliance 
(Education Code, Title 5) and accreditation.  

o Essential supervision  
 

 
4. Budget Impact – Please specify  the following: 

o Is position included in the current budget? Yes / No 
o Funding Source?  Unrestricted / Restricted  
o Smartkey and Salary Object:  13240011250 
o Annual Salary at Step B:  $156,906 

 

   

 


